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UNIVERSITY OF SÃO PAULO 

INSTITUTE OF BIOMEDICAL SCIENCES 

ICB.DvAcad Notice 09/2026, May 28, 2026 

OPENING OF APPLICATIONS FOR THE PUBLIC COMPETITION BASED ON 

QUALIFICATIONS AND EXAMINATIONS FOR THE POSITION OF DOCTORAL PROFESSOR 

IN THE DEPARTMENT OF CELLULAR AND DEVELOPMENTAL BIOLOGY OF THE INSTITUTE 

OF BIOMEDICAL SCIENCES OF THE UNIVERSITY OF SÃO PAULO 

The Dean of the Institute of Biomedical Sciences of the University of São Paulo hereby announces 

to all interested parties that, in accordance with the decision of the Congregation in an ordinary 

session held on March 25, 2026, applications will be open for a period of 90 (ninety) days , 

beginning at 8:00 AM (Brasilia time) on May 29, 2026 and ending at 5:00 PM (Brasilia time) on 

August 26, 2026, for the public competition of qualifications and tests for the provision of 1 (one) 

position of Professor Doctor, reference MS-3, under the RDIDP Regime (Full-Time Dedication to 

Teaching and Research), position/validity no. 1264907 with a salary of R$ 16,353.01 (sixteen 

thousand, three hundred and fifty-three reais and one cent), reference month: May/2025, within 

the Department of Cell and Developmental Biology, in the area of knowledge Developmental 

Biology, in accordance with article 125 of the USP General Regulations, and the respective 

program that follows: 

1. Gametogenesis, fertilization, activation and cleavage of the zygote; 

2. Blastocyst, implantation, and extraembryonic membranes; 

3. Epigenetics, imprinting, and blastocyst lineage definition; 

4. Gastrulation, neurulation, and folding of the embryonic body in vertebrates; 

5. Morphogens, morphogenetic fields in the definition of embryonic axes; 

6. Development of the respiratory system; 

7. Development of the cardiovascular system in vertebrates; 

8. Development of the urogenital system in vertebrates; 

9. Development of the central nervous and sensory systems; 

10. Development of craniofacial structures; 

11. Somitogenesis and development of the musculoskeletal system in vertebrates; 

12. Development of the gastrointestinal system; 

13. Development of the neural crest and its derivatives; 

14. Placentation and extraembryonic membranes; 

15. Parallels between maintenance and differentiation signaling in stem cells and embryonic 

signaling, and considerations regarding regeneration; 

16.Hox genes in evolution and determination of body axis; 

17. Cellular Biology of Embryonic Morphogenesis (e.g., epithelial-mesenchymal and 

mesenchymal-epithelial transitions, apical contraction). 
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The competition will be governed by constitutional principles, notably that of impartiality, as well 

as by the provisions of the Statute and General Regulations of the University of São Paulo and 

the Regulations of the Institute of Biomedical Sciences. Furthermore, in pursuit of good academic 

practices, the Institute of Biomedical Sciences supports the DORA Declaration. on Responsible 

Research Assessment, of which the University of São Paulo is a signatory, and whose stated 

principles are available on its website. The ICB recommends observing DORA in all its selection 

processes. 

Applications must be submitted exclusively through the link https://uspdigital.usp.br/gr/admissao. 

During the period indicated above, candidates must submit an application addressed to the 

Director of the Institute of Biomedical Sciences via the link 

https://ww3.icb.usp.br/con/equerimentos-concursos-docentes/, containing personal data and the 

area of knowledge (specialty) of the department to which they are applying, attaching the following 

documents: 

I – a detailed report, in Portuguese or English, and proof of published works, activities relevant 

to the competition, and information that allows for an evaluation of their merits, in digital 

format; 

II – proof that the holder holds a Doctorate degree, awarded by USP, recognized by it, or valid 

nationally; 

III – Proof of compliance with military service obligations for male candidates; 

IV – Electoral clearance certificate (attesting to being up-to-date with payments) or a detailed 

certificate issued by the Electoral Court less than 30 days before the start of the registration 

period (ATTENTION: Criminal Proceedings Certificates will not be accepted); 

V – official identity document; 

VI – Research project proposal (limited to 20 pages, containing abstract, scientific basis, 

objectives, methodology, expected impact and bibliography), in digital format; 

VII – Academic project proposal, in a self-authored document of a maximum of 10 (ten) pages, 

containing a description of the teaching, research and extension activities proposed for 

development in your teaching career. The file formatting must follow ABNT rules. The 

application will be rejected if the academic project exceeds 10 (ten) pages. 

§ 1 - The detailed report referred to in item I means the presentation of a reflective analysis of 

academic training, personal study experiences, work, research, publications, and other 

information relevant to academic and professional life, indicating motivations and meanings. 

§ 2 - Supporting documents for the report referred to in item I, such as scale models, works of art, 

or other materials that cannot be digitized, must be submitted by the last business day before the 

start of the competition. 

§ 3 - Dropbox or Google Drive links , or any other link that redirects to a page that can be altered 

by the candidate, will not be accepted as proof of the items listed in the portfolio. 

https://uspdigital.usp.br/gr/admissao
https://ww3.icb.usp.br/con/equerimentos-concursos-docentes/
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§ 4 - For the purposes of item II, defense minutes without information on approval will not be 

accepted when the granting of the Doctorate degree depends on this action by the issuing 

Educational Institution, and the candidate is aware that the absence of proof of such approval will 

result in the rejection of their registration. 

§ 5 - Faculty members currently employed at USP will be exempt from the requirements referred 

to in items III and IV, provided they have proven that they were duly paid up at the time of their 

initial contract. 

§ 6 - Foreign candidates will be exempt from the requirements of items III and IV, provided they 

prove that they are in a regular situation in Brazil at the time of taking the exams. 

§ 7 - A foreign candidate who passes the competitive examination and is nominated to fill the 

position may only take office if they present a temporary or permanent visa that allows them to 

engage in paid work in Brazil. 

§ 8 - At the time of registration, candidates with disabilities or special needs may indicate the need 

for specific resources to take the tests, and must attach a medical report issued no more than 2 

(two) years ago, written in Portuguese or accompanied by a sworn translation, which clearly states 

the need for adaptation. 

§ 9 - It is the candidate's sole responsibility to upload their documents to the specific field indicated 

by the system via the link https://uspdigital.usp.br/gr/admissao, the candidate is hereby informed 

that uploading documents in a different field may result in the rejection of their application, should 

the analysis of the documentation be compromised. 

§ 10 - It is the candidate's sole responsibility to submit their documents in their entirety (front and 

back) and in a legible file. The candidate is aware that if they do not correct any irregularity 

regarding the upload of an incomplete or illegible document during the registration period, their 

registration will be rejected. 

§ 11 - Late submission of documents by the candidate will not be permitted, even during an appeal 

process. 

§ 12 - At the time of registration, candidates who self-declare as Black, Brown, or Indigenous will 

express their interest in using the differentiated scoring system. 

§ 13 - In order to be eligible for the bonus for candidates who self-declare as Black or Brown, the 

candidate must possess phenotypic traits that characterize them as Black, of Black or Brown 

color. 

§ 14 - The self-declaration as black or brown made by the candidate who expresses their interest 

in participating in the differentiated scoring will be subject to confirmation by a heteroidentification 

panel. 

§ 15 - If the self-declaration of racial belonging is not confirmed, the candidate will be eliminated 

from the competition and, if appointed, will be subject to the annulment of their admission to public 

service or employment, after administrative proceedings in which they are guaranteed the right 

to a fair hearing and full defense, without prejudice to other applicable sanctions. 

https://uspdigital.usp.br/gr/admissao
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§ 16 - To confirm the self-declaration of the indigenous candidate, the candidate's own Indigenous 

Birth Registration Certificate (RANI) will be required at the time of registration, or, in its absence, 

the Indigenous Birth Registration Certificate (RANI) of one of their parents. 

§ 17 - Exceptional situations may be evaluated by the Inclusion and Belonging Council, which 

may accept confirmation of the candidate's self-declaration as indigenous through, cumulatively, 

a written statement and a declaration of ethnic belonging signed by chiefs, tuxauas, indigenous 

leaders of communities, associations and/or organizations representing the indigenous peoples 

of the respective regions, under penalty of law. 

§ 18 - The current rules for submitting documents related to self-declaration as Black, Brown, and 

Indigenous, as well as for their confirmation, are available on the USP General Secretariat website 

( https://secretaria.webhostusp.sti.usp.br/?p=12343). 

§ 19 - For the purposes of item III, the documents listed in article 209 of Federal Decree No. 

57,654/1966 will be accepted, with male candidates who have reached 45 (forty-five) years of 

age by December 31 of the year prior to the opening of registrations being exempt from doing so. 

§ 20 - The 10 (ten) page limit referred to in item VII includes all the content of the Academic 

Project, including bibliography and annexes. The cover and index are excluded from this count 

and should not be numbered. Failure to comply with the established limit will result in the 

Congregation rejecting the application. 

§ 21 - At the time of registration, the candidate must indicate their agreement with the terms 

contained in this notice, as well as declare that they accept that their personal data, sensitive or 

not, will be processed in order to enable the effective execution of the public competition, with the 

application of the evaluation and selection criteria, expressly authorizing the disclosure of their 

names and grades, in compliance with the principles of publicity and transparency that govern 

the Public Administration and under the terms of Law No. 13.709/2018. 

§ 22 - Only applications duly submitted in accordance with the terms of this Notice will be 

considered by the Congregation. 

§ 23 - At the time of registration, the candidate may express the intention to take the exams in 

English, in accordance with article 38, paragraph 3 of the Regulations of the Institute of 

Biomedical Sciences. The exams prepared for English and Portuguese will have identical content. 

§ 24 - Candidates (Brazilian or foreign) who need to request validation of their doctoral degree 

should contact us via email at acadcon@icb.usp.br and academico@icb.usp.br to receive the 

necessary instructions. The expected processing time is 2 months. 

2. Applications will be judged by the Congregation of the Institute of Biomedical Sciences in their 

formal aspect, within a maximum period of 90 (ninety) days after the end of the application period, 

with the decision being published in the Diário Oficial do Estado de São Paulo within 5 (five) 

working days. 

§ 1 – The competition must take place within thirty to one hundred and twenty days, counting from 

the date of publication in the Diário Oficial do Estado de São Paulo of the approval of the 

registrations, in accordance with article 134 of the General Regulations of USP. 

https://secretaria.webhostusp.sti.usp.br/?p=12343
mailto:acadcon@icb.usp.br
mailto:academico@icb.usp.br
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§ 2 - The summons for the tests will be published in the Diário Oficial do Estado de São Paulo at 

least 5 (five) working days before they are held. 

3. The competition will be held according to objective criteria, in two phases , through the 

assignment of grades in tests, divided as follows: 

I- 1st phase (elimination) - academic project evaluation test – weight 2 (two) 

II- 2nd phase (qualifying) 

a) Memorial judgment test with public oral examination - weight 4 (four) 

b) teaching demonstration - weight 2 (two) 

c) written test with a topic drawn from the competition syllabus - weight 2 (two) 

§ 1 – The list of those registered to take the exams will be published in the Diário Oficial do 

Estado de São Paulo. 

§ 2 – Any candidate who, at any time: 

a) arriving after the established time for the start of the competition or any of the tests, 

including the topic drawing, if applicable; 

b) failing to appear when their presence is requested during the stages of the competition or 

being absent from the tests without authorization from the Judging Committee; 

c) to make, in the evidentiary documents that require the anonymity of the author, any sign, 

mark, initial, annotation or signature that allows their identification; 

d) to adopt inappropriate behavior or behavior that disrupts the conduct of the tests or any 

other stages of the competition, disturbing the order of the proceedings through verbal 

statements or conduct incompatible with the fairness and tranquility of the environment; 

e) Carrying a firearm at the examination venue, even if legally authorized to carry it, is 

prohibited, except in exceptional cases provided for by law and expressly authorized by the 

Judging Committee. 

§ 3 - The schedule for the 2nd phase will be announced immediately after the publication of the 

results of the 1st phase (elimination round). The 2nd phase will observe a minimum interval of 

15 (fifteen) days, counted from the date of publication of the 2nd phase schedule. 

§ 4 In evaluating the evidence by the judging committee, the stated purpose for creating the 

vacancy (granting of the teaching position) for which this competition is intended, available in 

the annex to this notice, will be considered. 

4. The following rules apply to the evaluation of the academic project: 

I – at the time of registration, the candidate must submit a proposal for an academic project, 

in accordance with item 1, section VII of this Notice; 

II - The Judging Committee shall be required to observe the following criteria for evaluating 

the submitted project: 
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a) Adherence to the Unit's academic project, available at https://ww3.icb.usp.br/plano-

academico/ . 

b) adherence to the academic project of the Department of Cell and Developmental Biology, 

available at https://ww3.icb.usp.br/con/editais-biologia-celular-e-do-desenvolvimento . 

c) adherence to the teaching profile that is included in the annex to this notice; 

d) originality, feasibility and coherence. 

Sole paragraph - The Judging Committee, meeting in closed session, will prepare a detailed 

report and assign grades to the candidates. 

5. At the end of the elimination round, each candidate will receive a final grade from each 

examiner, subject to any differentiated scoring system as outlined in item 10 of this notice. 

§ 1 - The grades will be announced in a public session by the Judging Committee. 

§ 2 - Candidates who obtain a minimum score of 7 (seven) from the majority of the members of 

the Judging Committee in the elimination phase will be considered eligible for the 2nd phase. 

6. The evaluation of the written submission, expressed through an overall grade, including 

questioning and assessment, should reflect the merit of the candidate. 

§ 1 – In evaluating the memorial, the committee will consider: 

I – scientific, literary, philosophical or artistic production; 

II – university teaching activity; 

III – activities related to providing services to the community; 

IV – professional or other activities, when applicable; 

V – diplomas and other university honors. 

§ 2 - After all candidates have presented their arguments, the Judging Committee will meet in a 

closed session, at which time each examiner will prepare a detailed written report on each 

candidate's submissions and assign the respective grades. 

7. The teaching demonstration will be public, lasting a minimum of forty and a maximum of sixty 

minutes, and will cover the syllabus for the area of knowledge outlined in this Notice. 

I – The candidate will choose the topic based on the competition's syllabus. 

II- The candidate may use any teaching materials they deem necessary. 

III – when the 60th (sixtieth) minute of the test is reached, the Judging Committee must 

interrupt the candidate; 

IV – If the candidate's presentation ends before the 40th (fortieth) minute of the exam, the 

examiners shall give the candidate a zero grade on that exam. 

V – at the end of the presentation, the committee members may request clarifications from the 

candidate, and the maximum time between questions and answers may not exceed 06 (six) 

minutes per examiner or 30 (thirty) minutes in total; 

https://ww3.icb.usp.br/plano-academico/
https://ww3.icb.usp.br/plano-academico/
https://ww3.icb.usp.br/con/editais-biologia-celular-e-do-desenvolvimento
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VI – The grades for the teaching demonstration will be assigned after all candidates have 

completed their exams. 

Sole paragraph - The relevance of the topic to the competition's syllabus will be considered by 

the Judging Committee when assigning the grade. 

8. The following rules apply to the written exam: 

I – With the exception of the president of the Judging Committee, who must be present at the 

competition venue along with the candidates, the other examiners may participate remotely in 

this test; 

II – The Judging Committee will meet, for a maximum of 60 (sixty) minutes from the date and 

time stipulated in the notice for the start of the exam, to organize a list of ten points, based on 

the competition's syllabus, and will inform the candidates of it; 

III – The candidate may propose the substitution of points, immediately after becoming aware 

of their statements, if they believe that they do not belong to the competition's syllabus, and 

the judging committee will decide, immediately, on the validity of the claim; 

IV – A topic will be drawn for the preparation of the test, and the test will begin immediately; 

V – During the first sixty minutes, consultation of books, periodicals and other bibliographic 

documents will be permitted, but access to the internet will be prohibited; 

VI – once the consultation period is over, the notes taken on paper initialed by the President 

of the Judging Committee may be used for the examination, which will have a maximum time 

limit of 4 (four) hours; 

VII – the annotations should be attached to the final text; 

VIII – Each piece of work will be evaluated individually by each member of the Judging 

Committee, with a brief indication of the reasons for their evaluation, ensuring the anonymity 

of the author during the correction process. 

9. At the end of the evaluation of the tests, each candidate will receive a final grade from each 

examiner, which will be the weighted average of the grades given by the examiner in the two 

phases, taking into account the weights mentioned in item 3 and the possible application of 

differentiated scoring as per item 10 of this notice. 

10. Differentiated scoring will be applied to Black, Brown, and Indigenous candidates, as specified 

herein. 

§ 1 - The formula for calculating the differentiated score to be assigned to Black, mixed-race, 

and Indigenous people in all phases of the public selection process is: 

PD = (MCA – MCPPI) / MCPPI 

Where: 
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a) PD is the differentiated score, calculated by an examiner, to be added to the grades, in each 

phase of the public competition, of all black, brown or indigenous candidates who expressed 

interest in participating in the differentiated score. 

b) MCA is the average score of the general competition among all candidates who scored, 

excluding those who were disqualified, that is, those who did not obtain a minimum final grade 

of 7 (seven) from the majority of examiners. "General competition" is understood to mean all 

candidates who scored and who did not declare themselves as Black, Brown, or Indigenous, 

and those who, having declared themselves as Black, Brown, or Indigenous, chose not to 

participate in the differentiated scoring. 

c) MCPPI is the average PPI competition score among all candidates who scored, excluding 

those who were disqualified. 

§ 2 - The formula for applying differentiated scoring to the final grades of Black, mixed-race, and 

Indigenous candidates in each phase of the public competition is: 

NFCPPI = (1 + PD) * NSCPPI 

Where: 

a) NFCPPI is the final grade in the public selection process phase, after the application of the 

differentiated scoring system, and will determine the candidate's ranking in that stage, limited 

to the maximum grade stipulated in the official notice. At the end of the public selection process 

phase, the final grade becomes the candidate's standard grade. 

b) NSCPPI is the candidate's simple score, to which the differentiated scoring will be applied. 

§ 3 - The calculations referred to in §§ 1 and 2 of this item must consider two decimal places, 

and fractions greater than or equal to 0.5 (five tenths) must be rounded up to the next whole 

number. 

§ 4 - The differentiated scoring (PD) provided for in this item applies to all eligible beneficiaries, 

that is, those who have achieved the minimum performance established in the tender notice, 

considering, for this latter purpose, the simple score. 

§ 5 - If there are no candidates eligible for the differentiated score among those qualified, the 

differentiated score will not be calculated. 

§ 6 - The differentiated scoring will not be applied when, in the formula for calculating the 

differentiated scoring (PD), the MCPPI (average score of the PPI competition) is greater than 

the MCA (average score of the broad competition). 

11. Test scores may range from zero to ten, rounded to the first decimal place. 

12. The result of the competition will be announced by the judging committee immediately after 

its conclusion, in a public session. 

13. Candidates who obtain a final grade of at least 7 (seven) from the majority of examiners will 

be considered qualified. 
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14. The selection of candidates will be made by the examiner, according to the highest scores 

awarded by him/her and, in the event of a tie, the examiner will break the tie, justifying his/her 

decision. 

15. The candidate who receives the most nominations from the judging committee will be 

proposed for appointment. 

Sole paragraph – In the event of a tie in the nominations, the Judging Committee will decide 

based on the highest overall average obtained, and if the tie persists, the Committee will conduct 

a tie-breaker, justifying its decision. 

16. The Judging Committee's report must be reviewed by the Congregation for approval, after 

formal examination, within a maximum period of 90 (ninety) days. 

Sole paragraph – The Congregation's decision and the Judging Committee's report must be 

published within 5 (five) working days. 

17. An appeal may be filed within 10 (ten) days from the date of publication of the respective act 

in the Diário Oficial do Estado de São Paulo, under penalty of preclusion, in the following cases: 

I – decision of the Congregation that constitutes the Judging Committee; 

II – evaluation of applications by the Congregation, with regard to formal requirements; 

III – Approval of the final report of the Judging Committee by the Congregation. 

§ 1 – The merit-based evaluation of candidates is the exclusive and non-delegable responsibility 

of the Judging Committee; the appeals bodies are not responsible for its re-analysis, but only 

for verifying the legality and regularity of the evaluation process. 

§ 2 – Appeals filed pursuant to item I of this section, after review by the Congregation, will only 

proceed to higher instances after the Congregation may approve the final report of the 

competition. 

§ 3 – In the processing of appeals filed pursuant to item III of this article, the designated 

candidate shall be guaranteed the right to respond, in the form of counter-arguments, within 10 

(ten) days from the date of notification thereof. 

18. The appointment of the nominated candidate will be subject to approval in a medical 

examination conducted by the State Department of Medical Examinations – DPME, in accordance 

with Article 47, VI, of Law No. 10.261/68. 

19. The appointment of the teacher approved in the competition, as well as other related 

procedures, will be governed by the terms of Resolution No. 7271 of 2016. 
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20. Faculty members in the RDIDP program must maintain an exclusive employment relationship 

with USP, in accordance with article 197 of the USP General Regulations. 

21. The competition will be valid immediately, and only the candidate selected for the position 

advertised will be proposed for appointment. 

22. The candidate will be summoned for appointment through the Diário Oficial do Estado de São 

Paulo. 

23. Clarifications regarding this notice may be provided by the Academic Division of the Institute 

of Biomedical Sciences of the University of São Paulo, at the address Av. Prof. Lineu Prestes, 

2415 – Building III – ICB, Cidade Universitária – São Paulo/SP, on the Home Page 

https://ww3.icb.usp.br/con/editais-biologia-celular-e-do-desenvolvimento/, or via email 

acadcon@icb.usp.br and/or by telephone (11) 3091-7395. 

https://ww3.icb.usp.br/con/editais-biologia-celular-e-do-desenvolvimento/
mailto:acadcon@icb.usp.br
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APPENDIX – JUSTIFICATION FOR GRANTING THE TEACHING POSITION 

Current status of the Department/Area 

The department offers mandatory and elective courses for all biological and health science 

programs on the São Paulo campus, totaling 3,500 students per year. The research lines of its 

19 laboratories are multidisciplinary, encompassing molecular aspects of cancer, neurobiology, 

metabolism, reproduction, and developmental biology, with objectives aligned with SDGs 3, 9, 

and 10. Due to the multidisciplinary nature of the area, hiring a faculty member in Developmental 

Biology will expand the possibilities for collaboration in research and teaching between existing 

groups within the Department and the ICB (Institute of Biological Sciences). 

General Objective of Hiring a Professor for the Department of Cell and Developmental 

Biology 

Developmental biology and stem cell research are interconnected fields that drive innovations in 

medicine, biotechnology, and regenerative therapy. Although the study of stem cells receives 

more attention due to its clinical potential, its foundation lies in the principles of developmental 

biology. The union of these areas advances the understanding of cell differentiation and 

organogenesis, contributing to the comprehension of congenital defects and the development of 

therapeutic strategies. Research in these areas is multidisciplinary, integrating knowledge from 

genetics, bioengineering, computational modeling, and clinical sciences. However, the number of 

national research groups in these areas is small. Therefore, hiring a professor in this area will 

contribute to the expansion of this research field and promote the integration of other more 

significant areas nationally. In teaching, the multidisciplinary nature of this discipline promotes 

analytical, critical, and reflective training in students. It also provides a basis for understanding 

congenital disorders, tissue regeneration, and aging, contributing to the training of future health 

professionals and researchers. 

Teaching Goals 

According to the academic project of the Department of Cell and Developmental Biology, the set 

of actions of the hired professor should train professionals who can work in human and animal 

reproduction and regenerative therapies. 

In the short term, participate in courses in the area of Developmental and Regenerative Biology, 

in addition to the areas of Cellular and Tissue Biology. In the medium term, coordinate and create 

new courses, expanding the options for in-depth study in the area, and in the long term, 

proactively contribute to the organization, coordination, and integration of curricula and teaching 

projects that emphasize the transversality of the various areas. 

In graduate studies, coordinate and regularly teach courses, exploring the multidisciplinary nature 

of Developmental Biology to train researchers with a transdisciplinary perspective. 

Research and Innovation – Goals 

In the short term, to build a research group and develop cutting-edge research focused on 

understanding the mechanisms of cell differentiation, organogenesis, and regeneration. To attract 

funding from governmental or private agencies, both nationally and/or internationally. In the 

medium term, to publish regularly in relevant journals in its field, with national and international 
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collaborations. In the long term, to promote the integration of the research area with other areas 

of knowledge. 

Culture and University Extension Goals 

In the short term, contribute to existing extension activities with student participation and 

contribute to university management. In the medium and long term, promote new activities such 

as: didactic improvement for high school teachers in the public school system; dissemination and 

clarification based on data about congenital malformations and/or regenerative therapy; expand 

and publicize the area with theoretical and practical workshops; organization of thematic 

symposia at national and international congresses. Lead academic committees and boards. 

Expected Impact of Hiring 

In the short term, the professor should add content to the training of undergraduate and graduate 

students, integrating related concepts and illustrating their applicability in the professional market. 

In the medium term, their research activities should contribute to the expansion of this research 

area, integrating different fields. Their teaching activities should provide the job market with new 

profiles of health professionals and researchers. Their outreach activities should reduce the gap 

between clinical information and the general public. In the long term, their work should center new 

research groups in the area, integrate their research group and collaborators into the international 

research landscape, establishing themselves as a reference in the field. 


